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BEHAVIOUR AND DISCIPLINE POLICY

MISSION STATEMENT

School Mission Statement
At St Paul’s Primary School it is our privilege and responsibility to bring children to know God and understand the teaching and tradition of the church. We are committed to offering a high quality educational experience to enable our children to become full contributing members of society.
To achieve these aims we will:

· Create a warm welcoming atmosphere and extend this to all.

· Value and support each other in a caring school community, which strives to live by and foster Gospel values.

· Recognise and celebrate the gifts and talents of all.

· Help the children to extend the respect and understanding they experience within the school to the wider community.

· Work in partnership with our local parish to support parents in their task as primary educators of their children.

RATIONALE

· To provide a secure and orderly atmosphere where effective learning and teaching can take place in a mutually respectful environment, which strives to foster Gospel values.

PURPOSES

· To enable children to experience the love of God in the persons and actions of the adults in whose care they have been placed;
· To promote good habits in attendance, behaviour and discipline;
· To encourage all parents to support good attendance and behaviour;
· To work with parents in helping children to learn to take responsibility for their actions; and to think of the consequences of, and for their conduct;
· To provide drugs education as part of the Health Education programme;
· To ensure staff consistency in applying our code of behaviour;
· To help promote a positive atmosphere for all pupils, regardless of ability or aptitude;
· To provide recognition and reward for positive achievements;
· To encourage children to speak out when they are being wrongly treated in the sure knowledge they will be listened to and supported;
· To recognise procedures for early intervention;
· To reduce/eliminate all forms of bullying.

GUIDELINES

Children are required to abide by:

CODE OF BEHAVIOUR

Each class has its own code of behaviour which includes:

· Respect for each other

· Respect for our school environment

· Respect for personal belongings and those of other people
· Be polite; use PLEASE and THANK YOU often
· WALK, do not run
· Wear a smile.

SCHOOL RULES
· Wear correct uniform at all times

· No jewellery (except for stud earrings) is allowed
· Bring only fruit, yoghurt or a small, savoury sandwich to eat at morning break
· No child should be in the school building at break or lunch time without permission from the Principal or Vice Principal
· Walk on the left side of the corridor at all times
· Remember to move quietly on the corridors at all times
· Enter and leave the assembly quietly
· Use of mobile phones is not permitted unless for an activity approved by the principal.
Break and Lunch times:
Children must ask permission from the teacher on break duty or Lunchtime Supervisor if they need to go to the toilet at break or lunch. On their return they should inform the teacher or Supervisor that they have returned to the yard.

At the beginning of break time, children should leave their classrooms in an orderly fashion and walk to the playground. No food is to be consumed in the playground.

At lunch times, the class teachers escort classes into the dining hall.  The children will obey the dining room rules. The raising of a hand by the Principal or Lunchtime Supervisor indicates silence.  At the end of each sitting, the designated Supervisor will escort the children to the appropriate playground.

Any accidents or incidents during break or lunch times must be reported to the person on duty, who will inform the Principal or Vice-Principal, if appropriate.

When the bell sounds at the end of break or lunch the children will immediately line up quietly and wait for their class teacher.

Wet break and lunch times

Break - The teachers on break duty will supervise children in their classroom.

Lunch – The MSAs’ will supervise allocated classes

Travelling to and from school

All reported incidents of misbehaviour walking to and from school will be thoroughly investigated by the Principal and Vice-Principal.  School discipline sanctions will be invoked, as appropriate.  Parents will always be informed of these infringements.

Recognition of Positive Behaviour and Achievement

Children respond and thrive upon:

· Praise and encouragement

· Recognition of Achievement – positive recognition of individual pupil, class or whole school achievements and good behaviour is made in assemblies through:  Pupil of the Month Award, Rights Respecting Award, Good Samaritan Award, Principal’s Award, individual class awards, celebration of achievement through awarding of certificates etc.
· Each week class teachers will award Student of the Week to a pupil in recognition of their good/ improved work or behaviour. Some teachers may plan their own reward and discipline system within their classroom, and these will be used to enhance the agreed, whole school system of positive discipline. At all times, sanctions used will follow consultation and agreement with the Pastoral Care Team, Senior Leadership Team and Principal.
Whole school approach to Positive Behaviour Management

In addition to any class-based reward systems, the whole school operates the following:

· Class Dojo points – children earn points for demonstrating particular behaviours and attitudes within the school.  These successes are available for individual parents to review and discuss with their child;

· Reward system and associated prizes

Intervention when unacceptable behaviour occurs

In St Paul’s Primary and Nursery School, parents are always welcome to discuss their child’s behaviour with the class teacher, Principal or Vice-Principal.  They are invited to contact the school secretary to make a mutually convenient appointment.

When a child’s behaviour is causing concern, this should be recorded by the class teacher and discussed with the Principal/Vice-Principal and parents.

In dealing with unacceptable behaviours we recognise the importance of trying to understand reasons behind the behaviours:

· Underlying factors
· Triggers
· Goals of misbehaviour
· Teacher response 
· What’s happening when the behaviour is not happening
The chosen method of managing the behaviour may be influenced by the underlying reason for the behaviour.  Teacher professional judgement, in consultation with the Principal/Vice-Principal/SENCO, will determine the appropriateness and severity of sanctions applied.  The purpose of all interventions is focused on improvement to the unacceptable behaviour for the benefit of all within the school family.

A range of sanctions are available within the school, and include:
· Pupil is verbally reminded that certain behaviour is unacceptable;
· There is an agreed area in the classroom where the child may go for a limited period of time if s/he is disturbing others;
· Withdrawal of privileges for a fixed period;
· Completion of additional work, where appropriate, to complement or support current studies or where classwork has not been completed;
· Referral of pupil to a senior member of staff;
· A temporary cooling off period may be necessary when a child’s behaviour is causing disruption to whole class.  In this case, the child will be sent to another classroom (within the same year group, or 1 year group above/below) or a designated area within the classroom, for a limited period of time.  The Principal will decide if it is appropriate to inform parents, at this stage.

· Restriction of access to extra-curricular activities which are not an essential part of the curriculum (to be used only after consultation with Principal and parents and for a limited period).

· When a child is persistently disruptive, or in the case of more serious misbehaviour, s/he will be given detention at break and lunch times, at the discretion of the Principal/Vice-Principal. This will be supervised at all times and will be time-bound.  After consultation with the Principal, SENCO and parents, the child may be referred to the School Psychologist (see Special Needs Policy).

· Removal of privileges, jobs or posts of responsibility for a period of time.

Ultimate Sanctions

If the matter is of a very serious nature, the Principal and Board of Governors may decide to suspend the child for a short period of time, or exclude permanently.

A decision to exclude a pupil for a fixed period or permanently will only be considered in one of the following circumstances:
1. In response to serious breaches of the school’s discipline policy.

2. In the case of persistent misbehaviour, where a range of alternative strategies have been tried and have failed.

3. If allowing a pupil to remain in school would seriously harm the education and welfare of the pupil or others in school.

Parents have a right to appeal against exclusion and will, if necessary, be informed of their rights and procedures.

We feel these sanctions are most effective when supported by the school’s cross-curricular promotion of the personal and social development of the child.

Religion classes and Circle Time are examples of specific areas in the curriculum when these issues can be explored more thoroughly. 

Teachers and parents should also be aware that a counselling service is available to all pupils throughout the school. Our school counsellor attends the school each Thursday and referral forms can be completed by parent(s) or teacher(s) to access this service.  No referral will be made by school staff without consultation with the parent/carer. Teachers should be aware that some forms of indiscipline may be as a result of deeper seated issues and where these concerns arise, Mrs McCotter, Designated Teacher, should be informed. 
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